
©
 G
IZ

 / 
Al

es
sa

nd
ra

 A
rg

en
ti

“The culture of Bwisya did not allow women to raise income for their families – 
villagers believed that if women would generate an income they would 
undermine the men in the clan. But now there has been drastic development  
as compared to before electrification without creating new tensions, and  
I would encourage GIZ to continue supporting our women”.  
Oru Yona Magero, Bwisya village chairperson

GENDER PAYS OFF!

commissioned by the German Federal 
Ministry for Economic Cooperation 
and Development (BMZ). Since 2017, 
GIZ is collaborating with the UK Insti-
tute of Development Studies and the 
Economic and Social Research Founda-
tion to provide scientific evidence of 
the benefits for a gendered approach. 

GENDER – A QUALITY FEATURE 
OF OUR WORK
BEW follows a systematic approach to 
promote equal employment benefits 
for men and women from village 
electrification projects with the vision 
to establish a Rural Energy Agency 
(REA) Gender Policy for all rural elec-
trification projects. Today REA aims 
at financing energy access projects 
with due regards to gender and the 
National Gender and Sustainable 
Energy Network is working closely 
with all stakeholders to explain the 
benefits of electrification for women 
and creating new or better jobs. 
JUMEME is even considering offering 
special unsecured loans for women.

GENDER IMPACT
The UBEW project has changed 
gender perceptions and transformed 
life for many women in Bwisya. 
Women entrepreneurs are now seen as 
potential engines of development in 
the community. They are adding value 
to what they sell and manufacture 
products such as mosquito nets that 
used to be imported to the island. 

GIZ and JUMEME are preparing  
to scale-up the project activities to 
reach up to 80,000 people in the 
Victoria Lake. 

"The village leaders initialla did not 
believe that we could become entrepre-
neurs. Now we have proven that 
woman can succeed in business and 
also become role models for others."
Osula Karu, Bakery owner
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CONTEXT AND INITIATIVE
According to the 2017 Global Gender 
Gap Report, Tanzania ranks 68th out 
of 144 countries in terms of women’s 
economic participation, and is far away 
from closing the gender gap. Access  
to and utilization of electricity in Tan-
zania continues to be highly gender-
imbalanced, with men predominantly 
regarded as the primary producers and 
productive users of electricity. Thus, 
JUMEME, a micro-utility that imple-
ments and operates Solar-Hybrid Mini-
Grids in remote settlements in Tanza-
nia with co-funding from EU and the 
Energy and Environment Partnership, 
used to focus on male-owned busi-
nesses. With most village men and 
leaders being worried that allowing 
women to become entrepreneurs would 
make them too independent, leading 
to social problems within families and 
in the village, JUMEME’s local staff 
was not willing to take the risk of 
doing business with women. Thus, 
women did not have access to financ-
ing; neither did they have sufficient 
self-confidence to start their own busi-
ness or the courage to approach male 
customers directly when trying to sell 
their products. The “Unlocking Bene-
fits of Electrification for Women” 
(UBEW) project initiated by GIZ was 
set-up to addressing gender roles, 
changing business culture and practice 
and unlocking women’s potentials. 
UBEW is a development partnership 
between JUMEME and the GIZ Sus-
tainable Energy programme, GIZ’s 
Employment and Skills for Eastern 
Africa initiative (E4D/SOGA) and 

UNLOCKING BENEFITS OF ELECTRIFICATION FOR WOMEN (UBEW) 
BWISYA VILLAGE, UKARA ISLAND, VICTORA LAKE, TANZANIA

CREATING WOMEN BUSINESSES AND IMPROVING QUALITY OF LIFE 

We promote the productive use of energy and 

gender equality in village electrification


