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International Women’s Day 2021
Mbale District Gender Dialogue on Gender Responsive Governance 
- Background Paper –

This year’s theme for the International Women’s Day is “Women in leadership: Achieving an equal future in a COVID-19 world”. It is aligned with the priority theme of the 65th session[footnoteRef:1] of the Commission on the Status of Women, “Women's full and effective participation and decision-making in public life, as well as the elimination of violence, for achieving gender equality and the empowerment of all women and girls”.  [1:  The Commission on the Status of Women (CSW) is the principal global intergovernmental body exclusively dedicated to the promotion of gender equality and the empowerment of women. ] 

Based on these themes we want to take up the initiative and conduct a District Gender Dialogue between key players in Mbale District to discuss the opportunities of Gender Responsive Governance in the district. But what exactly does Gender Responsive Governance imply and require? 
Summarized Gender Responsive Governance 
· takes account of and responds to the differing needs, interests, priorities and responsibilities of women, men, diverse[footnoteRef:2] persons and marginalized or disadvantaged groups in public spending, policies, legislation, and treaties.  [2:  Gender diversity is an umbrella term that is used to describe gender identities that demonstrate a diversity of expression beyond the binary framework of male and female.] 

· It makes policies and programmes being inclusive and more specifically gender sensitive to overcome unequal economic and social power of women, men, and disadvantaged groups. 
· It creates values of inclusiveness and gender equality which result in better performance and greater benefits for the community. 
· It improves women’s position in society by increasing their awareness of their situation and capacity to take decisions that affect their lives. Gender Responsive Governance empowers women to participate actively in governance and influence change.
Considering the different stakeholder and key player in the district and their roles and responsibilities it requires a deeper diving to understand the dimension and dynamics of Gender Responsive Governance. Local Government: It starts with the promotion of Gender Equality and inclusiveness; the reflection on opportunities/entry points for Women’s participation in decision making processes and leadership; the holistic strategy of Gender mainstreaming for ensuring that governance processes, policies, laws and service delivery are gender-responsive; reflecting on the integrate part of gender-responsive budgeting as a proven and effective tool for delivering results for women in all sectoral areas. The aim of gender-responsive budgeting is not to establish separate budgets to address gender concerns, but to ensure that government budgets are allocated in an equitable way that satisfies the most pressing needs of individuals and groups 
Another important aspect to discuss is the key role of Civil Society Organisations (CSOs), academia and media for Gender Responsive Governance. In many districts CSOs embody a bridging role between communities and Local Government. They transmit not only information from A to B vice-versa, but also relevant and needs-based collected data within the communities that support Local Government to adapt and consolidate their annual budget projections. It can help to foster transparency and gender responsive accountability mechanisms. 
Academia as learning and research institutions play a fundamental role for the development of gender equal societies. Both women and men are working in research organisations and higher education institutions, and they take up distinct roles, such as conducting research, teaching, managing staff and structures, or implementing procedures. At the same time they also work for people. While higher education institutions contribute to training future female and male professionals, research organisations investigate a diverse spectrum of topics that affect the lives of women and men in society. 
What about the responsibility of media within these dynamics? They report on current events, provide frameworks for interpretation, mobilise, inform, educate and entertain. As such the media plays a large role in creating social norms, because various forms of media, including advertisements, television, and film, are present almost everywhere in current culture. Gender roles, as an example, exist solely because society as a whole chooses to accept them, but they are perpetuated by the media. Therefore media can be an important actor in the promotion of gender equality, both within the working environment (in terms of employment and promotion of female staff at all levels) and in the representation of women and men (in terms of fair gender portrayal and the use of gender sensitive language).
[bookmark: _GoBack]The Dialogue in Mbale will take place on the 11.03.21, Radio Talk Show on the 12.03.21 (Open Gate FM).
The Dialogue in Moroto will take place on the 09.03.21 and Radio talk Show on the 10.03.21. The cooperating CSO in Moroto (Karamoja Women Umbrella Organisation) will participate in the Dialogue in Mbale as they are very experienced in Moroto with Gender Mainstreaming in LG processes and Gender Responsive Governance.
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